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Confronting the Campus Leftists
David Horowitz thinks that anybody who cares about the
future of America should confront the fact that U.S. colleges
and universities are the fountainhead of financing for the radical movement in America.
Horowitz was a leftwing campus activist in the 1960s, but
he says that, now, professors holding tenure at major universities are men and women who would have been too radical for
him in the 1960s when he was publishing the leftwing magazine Ramparts. During the 1970s, these hardcore leftists
achieved critical mass on university faculties, took control of
hiring committees, and then saw to it that only leftists were
hired.
Now there are literally tens of thousands of “hard-line
Marxists” in academic sinecures. They have made universities “a subsidiary of the political left and the Democratic Party.”
These hard-core leftists have no shame about using the
classroom podium for political speechmaking. They may be
teaching a course in biology or Shakespeare, but that doesn’t
inhibit them from launching into tirades against American policies or in favor of the Communists in El Salvador, or assigning
students to write a paper on why George W. Bush is a war
criminal.
These radical leftists have redefined the mission of universities. Instead of the pursuit of knowledge and truth, universities today see themselves as agencies for social change.
Horowitz says the change they seek is fundamentally antiAmerican.
The amount of money universities have to carry out their
leftwing mission is mind-boggling. Whereas conservative and
pro-American intellectual sources (such as the Heritage Foundation and the American Enterprise Institute) and conservative journals may have budgets of a few million dollars, universities have billions of dollars. A great portion is taxpayers’
money (through research grants and student-financed tuition),
and in addition the leftists control most student activity assessments.
Many people have decried the bias of universities, but David
Horowitz has a plan of action to turn it around. First, expose
how bad the situation is, and second, challenge them directly
by using the liberals’ credo of diversity against them by calling

for intellectual diversity.
For years, the universities have sanctimoniously proclaimed
the sanctified value of diversity, but they define diversity to
mean only giving space to radical leftwingers and feminists.
Horowitz’s Center for the Study of Popular Culture made a
survey of 32 colleges and universities and reported that the
overall ratio of Democrats to Republicans is ten to one.
At Cornell University, which is typical, 95% of the faculty
who are registered to vote are Democrats. Of the faculty in
the government department, only one of 23 members is a registered Republican.
At almost every American university, conservative professors are drastically outnumbered. Rep Jack Kingston (RGA) says, “Most students probably graduate without ever having a class taught by a professor with a conservative viewpoint.”
Kingston and Rep. Walter B. Jones (R-NC) have introduced a resolution in Congress (H.Con.Res. 318) to promote
the most important diversity of all, the diversity of ideas.
Their bill, which has 33 cosponsors, calls on colleges to end
discrimination against hiring conservative faculty and against
students.
Senator Judd Gregg’s (R-NH) Committee on Health, Education, Labor and Pensions held a hearing on the issue of liberal bias on campus. Witnesses testified that colleges intimidate students and faculty, force them to take “diversity training,” and condone harassment of students who write conservative columns for campus publications.
Anne Neal, president of the American Council of Trustees and Alumni, was one of the witnesses. She said, “Rather
than fostering intellectual diversity . . . our colleges and universities are increasingly bastions of political correctness hostile to free exchange of ideas.”
What Horowitz’s campaign has achieved is to highlight
the hypocrisy of university professors and administrators who
do a lot of talking about “intellectual” and “diversity” but almost never combine the two words into “intellectual diversity.”

